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Indigenous Peoples’ Day: History and Action ltems

In recent years, an increasing number of local and state governments have begun to
recognize Indigenous Peoples’ Day in place of Columbus Day. While this is undoubtedly
good news, when it comes to addressing America’s history with Indigenous
communities, we’ve got a long way to go.

For example, many people living in the U.S. credit Christopher Columbus and his
European counterparts with “discovering” the lands known as the Americas.

On the contrary: In the U.S. alone, the pre-European population was more than 50
million, by some estimates — and, by others, upwards of 100 million. In any case,
research shows that prior to the colonial period, the Americas had been inhabited for
tens of thousands of years.

According to the U.S. Census, there are fewer than seven million Indigenous people
living in the country today. This number accounts for just over two percent of the
population, with the primary cause of decline being disease transmission via the settler
population.

Some tribes, such as the Augustine Band of Cahuilla Indians, have membership in
the double digits, maintaining their traditions nonetheless. And while there are nearly
600 federally recognized tribes, many lack recognition and thus, don'’t receive federal
funding for services like education, health care, and housing.

There’s no question that the challenges facing Indigenous tribes are great. But that
doesn’t mean there isn’t meaningful work to be done otherwise — including in the
workplace — to support Indigenous efforts to honor tribal culture and history.

On that note, here are some tangible steps your company can take to meaningfully
observing Indigenous Peoples’ Day:

e Hire Indigenous Professionals for Senior Roles

In assessing a candidate’s fitness for a senior role, be open-minded — genuinely.
Make sure to consider nontraditional, lived experience and skills that may complement
your organization’s existing team and values — such as community leadership and
cross-cultural communication — in place of traditional education and professional
experience.

Forgoing traditional bars to entry during the recruitment process does not mean
compromising quality of work. Rather, by accounting for varied pathways to success,
you’ll cultivate a uniquely well-rounded workplace that encourages your team to think
originally and approach problem-solving from a multi-faceted point of view.

e Issue a Statement of Support


https://www.desertsun.com/story/news/local/coachella/2019/05/02/how-one-americas-smallest-tribes-survived/3280808002/
https://www.npr.org/2021/04/17/988123599/unrecognized-tribes-struggle-without-federal-aide-during-pandemic
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Another effective way your company can honor Indigenous Peoples’ Day is by
issuing a statement on its website, social media channels, and, if possible, through print
and OOH media that clearly affirms its support for the day.

Understanding and indicating support on key issues such as Land Back is critical to
lending authentic support. Leave the statement up and keep it easily accessible on your
company’s website. Include names of Indigenous organizations and community
members your company is actively partnering with.

e Financially Partner With Local Indigenous Groups

Whether by raising awareness, sharing economic resources, or championing land
rights, there’s no shortage of ways to support Indigenous communities in the U.S.

Choosing an Indigenous group to partner with is a tangible step your company can
take toward honoring Indigenous Peoples’ Day. Research the tribe(s) that is local to
your company’s headquarters — from their history to their current needs, if relevant.

Consider reaching out to members to discuss how you can best partner with them to
help them achieve their goals (e.g., by way of pledging a monthly contribution to a tribal
business or relevant organization).

To read more about how you can support Indigenous communities this
Indigenous Peoples’ Day — and every day - visit [vanity URL].


https://landback.org/

